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Orleton Pre-school Group

Behaviour Policy
Policy statement

At Orleton Pre-school we believe in creating a positive environment where adults consistently manage and encourage positive behaviour that promotes children’s welfare and development.

Children need to learn to consider the views and feelings, needs and rights, of others and the impact that their behaviour has on people, places and objects.  Within our behaviour policy and procedures, we allow children to flourish and enjoy developing, learning and making a positive contribution.

To achieve this:

· we use the following phrases to encourage positive behaviour:

“we share”, “we listen” “we are good friends”

· Tara Morris and Polly Smith are our named practitioners; however, all staff are aware of their responsibilities regarding achieving positive behaviour and we work together as a team.  Tara, in liaison with the other staff members: 
keep themselves up-to-date with legislation; access relevant sources of expertise and ensures all staff have relevant in-service training on promoting positive behaviour. We keep a record of staff attendance at this training.

· We require all staff, volunteers and students to provide a positive model of behaviour by treating children, parents and one another with friendliness, care and courtesy. Adults positively and consistently encourage children to respect themselves and others in a secure, challenging, stimulating and positive environment with clear boundaries and expectations
· We familiarise new staff and volunteers with the setting's Behaviour Policy and its guidelines for behaviour.  Parents are advised of all our policies which are available to read upon request.
· We expect all members of our setting - children, parents, staff, volunteers and students - to keep to the guidelines, requiring these to be applied consistently.  
· Parents are regularly informed about their children's behaviour by their key person. We work with parents to address recurring inconsiderate behaviour, using our observation records to help us to understand the cause and to decide jointly how to respond appropriately.
We expect all staff, volunteers, students, parents and our children to follow these rules to achieve positive behaviour:

· Listening when others are talking about their ideas and experiences

· Sitting properly and quietly at the snack/dinner table.  

· Washing your hands after toileting and messy play and before snack or lunch
· No running inside pre-school

To encourage positive behaviour, depending on the child’s age and stage of development we:

· Use praise and positive reinforcement (stickers), and highlight positive behaviour. 
· Encourage sharing and negotiation

· Consult with children when we create rules/boundaries 

· Help children understand the consequences of their behaviour, and find solutions to improve it.
· Help children challenge bullying, harassment and name-calling

· Encourage children to be responsible, for example, tidying up and creating their own rules
· Including within our curriculum “How to be good friends” activities and role modelling by adults 
· Reassure children that they are valued as individuals even if their behaviour may sometimes be unacceptable, by helping to develop a sense of belonging to feel valued and welcome.
· We ensure that there are enough popular toys and resources and sufficient activities available. 
· We support each child in developing self-esteem, confidence and feelings of competence.

· We use a `time out chair’ strategy which is age appropriate i.e. 2 minutes for a 2year old child.  This gives time for them to calm down so that we can discuss what happened.  They must be given 1:1 support.
· We never use physical or corporal punishment, such as smacking or shaking. Children are never threatened with these. We would only use physical restraint if absolutely necessary to keep a child or others safe. This will then need to be recorded in an incident log with witness as support and evidence. E.G if a child is at risk of hurting themselves, such as road safety situation. 
· We do not tolerate bullying, racial or other abuse. 
· We do not shout or raise our voices in a threatening way to respond to children's inconsiderate behaviour.  Staff are calm and patient, offering comfort to intense emotions, helping children to manage their feelings and talk about them to help resolve issues and promote understanding.
· If tantrums, biting or fighting are frequent, we try to find out the underlying cause - such as a change or upheaval at home, or a frequent change of carers. With their key person, they build a strong relationship to provide security to the child and their parent/carer.  When hurtful behaviour becomes problematic, we work with parents to identify the cause and find a solution together.

· Where this does not work, we use the Special Educational Needs Code of Practice 0-25 (2014) to support the child and family, making the appropriate referrals to a Behaviour Support Team where necessary
· Our way of responding to pre-verbal children is to calm them through holding and cuddling. Verbal children will also respond to cuddling to calm them down, but we offer them an explanation and discuss the incident with them to their level of understanding.
· Behaviour management is a large part of our safeguarding and child protection ethos and we have a high level of expectation from our staff to behaviour appropriately at all times. Always adhering to our strict confidentiality policy.   

· Children are given the opportunity to have some refection time in our calm down area. This allows children to think about behaviours that aren’t acceptable allowing time to reflex. This area is also used to help calm children if they are a little unsure with how they are feeling.   

Links to legislation

Children Act 1989 and 2004



Conventions on the Rights of the Child, UNICEF 1989

Date Protection Act 1998



Every Child Matters - Change for Children 2004

Freedom of Information Act 2000


The Human Rights Act 2000
The Equality Act (2010)
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Staff-member please sign below to say that you have read and understood this policy, and are up-to-date with any changes.
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	Job Title
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	Vicky Thomas
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	Debbie Moran 
	Trainee Assistant 
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


